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Job Description
Job Title:	Head of Keyboard
Reports to:	Director of Music


Job context

The Head of Keyboard is a full-time, permanent leadership role within a large and ambitious music department. The post-holder will lead and develop a faculty of five keyboard teachers, articulate a clear artistic vision for keyboard studies, and ensure that standards, repertoire breadth and performance opportunities reflect the School’s serious musical ambitions.

Working closely with the Director of Music and fellow Heads of Faculty, the Head of Keyboard combines strategic oversight with direct teaching. The role carries responsibility for recruitment, faculty development and the continued growth of keyboard studies within the School.

Uppingham’s musical heritage dates back to 1865 and the appointment of Paul David, son of Ferdinand David – dedicatee of Mendelssohn’s Violin Concerto – and himself closely connected to leading figures of the German Romantic tradition and Joseph Joachim who was a frequent visitor and performer at the School. Music has long been central to the life of Uppingham.
Today the department sustains an ambitious artistic culture within a broad-based boarding school environment. This year, for example, members of the Upper Sixth will perform concertos with the London Mozart Players; the Symphony Orchestra presents full-scale symphonic programmes; and staff and senior students perform together regularly in chamber recitals. There is a full Chapel Choir and Chorister programme involving nearby prep schools. Heads of Faculty are senior members of the department and are afforded artistic/pedagogical/professional autonomy within the strategic direction set by the Director of Music.
The School values professional engagement beyond its walls, and Heads of Faculty are encouraged to maintain an active artistic profile through performance, adjudication, teaching on summer courses, masterclasses and festivals during school holidays and agreed periods of leave. Such activity strengthens the department’s external networks and informs the musical life of the School.
The School is located in Rutland, approximately two hours from London. On-site accommodation may be available.


Your accountabilities

Leadership of the Keyboard Faculty
· Lead and develop a cohesive and ambitious keyboard faculty
· Set clear expectations for teaching standards, repertoire breadth and performance outcomes
· Oversee assessment, reporting and pupil progress within the faculty
· Observe teaching regularly, provide constructive feedback and support professional development
· Allocate teaching and contribute to appointments in consultation with the Director of Music
· Promote healthy physical and psychological practices in keyboard study
· Ensure effective communication with parents, pastoral staff and academic colleagues

Teaching and Artistic Direction
· Teach pupils individually and coach ensembles. 
· Shape a vibrant artistic and performance programme for keyboard students
· Prepare pupils for concerts, competitions, scholarships and examinations
· Oversee internal recital platforms and competitions
· Develop chamber music and collaborative projects involving keyboard players
· Organise visiting masterclasses and guest workshops


Accompaniment and Collaborative Work
· Contribute to accompaniment for concerts, examinations and auditions where required
· Work constructively with the Resident Accompanist to ensure appropriate provision for pupils
· Support collaborative music-making across the department

Recruitment and Profile
· Play a leading role in the recruitment of keyboard pupils and music scholars at 11+, 13+ and 16+
· Cultivate and sustain relationships across relevant musical networks, including prep schools, junior departments, professional colleagues and prospective families, identifying and nurturing future talent.
· Assess applicants and contribute to scholarship processes
· Contribute to outreach initiatives and the School’s wider musical profile
· Represent the department at Open Events and recruitment activities

Departmental Contribution
· Attend and contribute actively to departmental meetings
· Collaborate with other Heads of Faculty and the Assistant Director of Music (Academic)
· Assist in strategic planning and long-term development of the Music Department
· Contribute to tours, concerts, enrichment events and whole-school initiatives

Boarding and Pastoral Contribution
· Act as a tutor within a boarding house
· Support the pastoral wellbeing of pupils within the keyboard faculty


SUCCESSFUL OUTCOMES
· High standards of teaching and pupil engagement across the faculty
· Strong retention and recruitment of talented keyboard pupils
· Clear artistic identity and regular performance opportunities for keyboard students
· Positive parental and pupil feedback
· A collaborative, motivated team of keyboard teachers
· Recognition of the School as a centre of excellence in keyboard education


Person specification

Experience and knowledge
Strong professional profile as performer and/or teacher
Excellent track record in instrumental pedagogy
Experience of preparing pupils for conservatoire or competitive progression
Broad knowledge of keyboard repertoire and stylistic practice
Understanding of the educational context of an independent boarding school

Shills and Attributes
Clear strategic thinker with strong organisational ability
Excellent communicator – firm, diplomatic and decisive
Able to motivate, support and hold colleagues to high standards
Committed to pupil wellbeing alongside artistic excellence
Collegial and generous in collaboration
Excellent sight reader






Benefits

· Pension scheme - defined contribution scheme: employee contribution matched by School by factor of two, up to 10% maximum
· 50% contribution to premiums for the School’s private health scheme 
· Free Westfield Healthcare 
· Free membership of dual-use Sports Centre (£25 annual joining fee) 
· Free staff lunches in term-time 
· School fee discount for children of Uppingham staff (pro-rated for part-time staff)
· Retail, gym, supermarket, cinema and restaurant discounts 
· Cycle to work scheme 
· Employee Assistance Programme 
· Occupational Health Services 
· Free annual flu jabs 
· Recognised as a “Disability Confident” employer 
· Recognised as a “Mindful” employer 
· Favourable rates and terms with local nursery 
· Complimentary staff ticket to selected School performances
· Discount at local coffee shop for Uppingham staff.


Safeguarding
The post-holder’s responsibility for promoting and safeguarding the welfare of children and young persons for whom they are responsible, or with whom they come into contact, will be to adhere to and always ensure compliance with the School’s Safeguarding (Child Protection) Policy.  If, while carrying out the duties of the post, the post-holder becomes aware of any actual or potential risks to the safety or welfare of children in the School, they must report any concerns to the School’s Designated Safeguarding Lead or to the Headmaster.


Note
This role description is not an exhaustive list of what may be expected from any member of staff in the course of their work. The role description is non-contractual and may be amended by the School from time to time.
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