Job Description
Job Title:	Drum and Percussion Teacher 
Reports to:	Director of Music


Job context
Uppingham School is a co-educational, full boarding school serving 800 pupils aged 13-18. The teaching staff numbers 110. The music department has a long-held reputation for excellence and currently comprises seven full-time members of staff, an accompanist in residence, two administrators, a graduate music assistant and a total of 48 highly skilled music teachers. The school makes a significant investment in bursaries for music scholars (there are currently 24 music scholars across the school), and many pupils go on to study music at leading universities or conservatoires.

With a proud musical heritage going back to 1865 and the appointment of Paul David, (the first director of music of any school in the country and one with direct links to Mendelssohn, Schumann, Brahms and Joachim) music has always been the golden thread that runs through the heart of school. Now led by the Director of Music, Andrew Webster, leading clarinettist and for three decades professor of clarinet at the Guildhall School of Music and Drama, the department boasts a highly qualified team of departmental and faculty heads, including, amongst others, a professor at the Royal College of Music. Many of our visiting teachers are members of leading UK ensembles and we are proud of our wider links to the music industry.

The facilities are first-class: three Music Department buildings include 65 practice rooms, 3 organs, recording studios and state-of-the-art percussion rooms. Many music-specialist groups hold their holiday courses in the school. Concerts take place in a variety of School performing spaces and further afield in venues such as Saffron Hall, King's Place and King's College, Cambridge. The Lunchtime Concerts Series regularly attracts 100+ members of the school and local community. Masterclasses have been led by Zoe Martlew, Roddy Williams, Hannah Roberts, Tasmin Little, Angela Hewitt, Dame Ann Murray Iain Burnside and the jazz group Resolution 88. We also run a successful professional concert series with recent visiting artists including, The Sixteen, Tenebrae, The Gesualdo Six, The Swingle Singers, Trio Klein, Laura Van der Heijden and Sheku Kanneh-Mason.

Uppingham is committed to Equality, Diversity and Inclusion and welcomes applications from anyone who feels they could fulfil the role.


Job purpose

Uppingham School has an exciting opportunity for an experienced Drum and Percussion Teacher to join our excellent musical team. Uppingham has a busy instrumental and choral programme including two orchestras, a concert band, a jazz band, several chamber music groups, an annual recital competition, weekly pupil lunchtime recitals, concerto performances with professional ensembles, and multiple choirs. As a Visiting Music Teacher, you will teach students of all levels and abilities in an array of styles, preparing students for graded examinations, GCSE and A Level performances and participation in events such as workshops, masterclasses and school concerts.

The post holder will be required to cater for the technical and musical development of students studying drums and percussion of all abilities from starters up to post-Diploma level, ensuring an excellent set up on the instrument, and preparing students for orchestras, performances, competitions, exams, and Music College entrance.

Responsibilities

· Teaching – To teach 30 individual lessons per year (per pupil) to pupils of all levels. An element of flexibility is required in the role, and the number of lessons taught may change slightly on a termly basis.
· Timetabling - Producing a weekly timetable on the school digital system and keeping a digital weekly register.
· Concert Preparation - Preparing all students for participation in events such as workshops, masterclasses, and school concerts when required.
· Orchestral and Ensemble Support - Engaging with occasional orchestral sectional rehearsals if suited to the skills of the candidate.
· Examinations - Preparing students for graded examinations, GCSE and A' Level performances where necessary.
· General - Liaising with the Head of JPMT and WBP regarding pupil progress.
· Report and Review writing - Providing timely written assessments/progress reports on each student in line with whole school policies.
· Workshops/Masterclasses - Occasionally leading masterclasses and workshops, as requested by the Director of Music.
· Department Meetings - Attendance at the annual VMT department meeting and sign up.

Key relationships

· Head of Jazz, Pop, Music Tech - Line Manger
· Assistant Director of Music  
· Music Lessons and Outreach Co-ordinator
· Music Events and Publicity Manager
· Director of Music 


Terms and conditions

Competitive Salary
In addition, where staff live more than 20 miles away from Uppingham, a mileage allowance is payable for the return mileage from home to Uppingham for each full teaching day. 

Hours
Visiting Music Teachers are contracted to give 30 lessons per year (per pupil) of flexible duration based on the students' needs. However, there is an element of flexibility required in the role, and the number of lessons taught may change on a termly basis. There is no guaranteed number of pupils or hours of teaching.

Holidays
The annual holiday entitlement is all School holidays. No holidays may be taken during term time.  Public and Bank Holidays that fall in term time are normal working days.

Benefits

· Pension scheme - defined contribution scheme: employee contribution matched by School by factor of two, up to 10% maximum
· 50% contribution to premiums for the School’s private health scheme 
· Free Westfield Healthcare 
· Free membership of dual-use Sports Centre (£25 annual joining fee) 
· Free staff lunches in term-time 
· School fee discount for children of Uppingham staff (pro-rated for part-time staff)
· Retail, gym, supermarket, cinema and restaurant discounts 
· Cycle to work scheme 
· Employee Assistance Programme 
· Occupational Health Services 
· Free annual flu jabs 
· Recognised as a “Disability Confident” employer 
· Recognised as a “Mindful” employer 
· Favourable rates and terms with local nursery 
· Complimentary staff ticket to selected School performances
· Discount at local coffee shop for Uppingham staff.


Safeguarding
The post-holder’s responsibility for promoting and safeguarding the welfare of children and young persons for whom s/he is responsible, or with whom s/he comes into contact, will be to adhere to and always ensure compliance with the School’s Safeguarding (Child Protection) Policy.  If in the course of carrying out the duties of the post the post-holder becomes aware of any actual or potential risks to the safety or welfare of children in the school s/he must report any concerns to the School’s Designated Safeguarding Lead or to the headmaster.

Note
This Role Definition is not an exhaustive list of what may be expected of you in the role.  It is non-contractual and may be amended by the School from time to time. Colleagues are required to comply with all of Uppingham School’s Health, Safety and Environmental policies.


Closing date: 24th April 2026

Please note we reserve the right to close this vacancy early once we have received an adequate number of applications therefore, we encourage early submissions.
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